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A heritage of  red soil riches…. 

Acknowledgement of Country 
 

The Shire of Kondinin acknowledges the traditional custodians of country throughout our Shire.  We pay our 
respects to their elders and leaders, past, present and emerging.   



 

OUR VISION 
“To have a thriving and 

Sustainable future” 

 

OUR MISSION 
We will achieve our vision by:  
 Providing leadership in the com-

munity,  

 Having a positive outlook,  

 Bringing the community together,  

 Providing and facilitating appro-
priate facilities and services,  

 Being forward looking, and  

 Having pride in our Shire.  

OUR SHIRE 
The Shire of Kondinin is part of Western Australia’s Wheatbelt and 

the Golden Outback tourism region.  The Shire stretches over 

7,000 square kilometres in a narrow, east-west band approximate-

ly 300km east of Perth.  The Shire’s towns of Kondinin, Karlgarin 

and Hyden are home to about 900 residents.   

The Shire’s economy is based on a mix of broadacre agriculture, 

livestock, mining and tourism.  The Wheatbelt Region has an annu-

al economic output of approximately $18.023 billion, of which, the 

Shire contributes between approximately $150m-$220m. 

Grain growing is the dominant land use and includes wheat, barley, 

canola, lupins, peas and hay.  The Shire’s towns are receival points 

for Cooperative Bulk Handling (CBH). 

The Shire hosts active exploration for gold and lithium and is known 

for high grade nickel sulphide deposits.  Active extractive opera-

tions are found in the eastern sector of the Shire. 

The Shire is nationally and internationally recognized for it’s unique 

granite landscapes that include: Wave Rock (Katter Kich), Mulka’s 

Cave & Hippo’s Yawn, The Humps Nature Reserve and Yeerakine 

Rock & JS Roe Heritage Trail. 

To the east of the Shire, the Kings Rock Wind Farm is currently un-

der development by Synergy approximately 35 kilometres north-

east of Hyden.  The project comprises 17 wind turbines, each with 

a tower height of approximately 115 metres and will be fitted with 

80 metre blades.  The wind farm is scheduled to become opera-

tional in 2027.  

OUR VALUES 

 Respect 

 Inclusiveness 

 Fairness & Equity 
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The President’s Highlights 
2024-2025 

 
Road Resealing Program    
East Hyden Bin Road - 4km       
Mt Walker Road - 1km 
Pederah West, North Lake Grace 
Karlgarin - 3.4km        
       

Road Gravel Sheeting - 31km 
Bendering East Road, Whyte Road, 
Karlgarin South, Young Road, 
King Rocks West, Billericay Road, 
Karlgarin East Road, Roe Road, 
Pederah East Road, Medcalf Road. 
 

Playing Fields 
Installation of main lines & laterals 
Automated irrigation system - Hyden 
Hockey oval. 
 

Capital Projects 
Grouped dwellings - 51 Rankin 
Street, Kondinin 
Stage 1 Upgrades - Kondinin Pavillion 
 

Community Events 
ANZAC Day Ceremonies, Gourmet in 
the Garden, Hyden Mural, Hyden Me-
morial Garden upgrades, Town 
Swimming Programs 
 
 

Shire Presidents Report 
Councillor Kent Mouritz 

I am proud to present the 2024–2025 Annual Report - a reflection of 
a year defined by steady progress, community partnerships, and a 
shared commitment to shaping a vibrant future for our region.  

Guided by our values of respect, inclusiveness, fairness and equity, 
we continue to place people at the heart of every decision we make. 
These values are not simply statements; they are the foundation 
upon which we deliver services, support our residents, and plan for 
the needs of generations to come. 

Throughout the year, our work has been driven by the priorities set 
out in the Strategic Community Plan, ensuring that every project, 
investment, and initiative aligns with our community’s long-term 
aspirations. Across the four pillars of Community, Economy, Envi-
ronment and Civic Leadership, we have focused on strengthening 
local resilience, enhancing liveability, and creating opportunities 
that allow our towns and people to thrive. 

In the Community pillar, we continued to invest in facilities, pro-
grams and partnerships that build connection, wellbeing and a 
strong sense of place. Under the Economy pillar, we worked to sup-
port local businesses, encourage growth, and maintain the essen-
tial infrastructure that underpins a thriving regional economy. Our 
Environment pillar guided actions to protect, manage and restore 
the landscapes that make the Shire of Kondinin unique, ensuring 
sustainability remains central to our planning and delivery. Through 
Civic Leadership, we upheld our commitment to transparent gov-
ernance, responsible financial management, and meaningful en-
gagement with our residents. 

This year’s achievements reflect a collective effort — from our 
Council and staff to our community groups, volunteers and local 
partners. Together, we are building momentum.  

As we look ahead, we remain dedicated to delivering fair, inclusive 
and responsive services, supporting economic vitality, safeguarding 
our environment, and leading with integrity and accountability. 

 

 

Cr Kent Mouritz 
Shire President 
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Chief Executive Officer 
Report 

 

The 2024-2025 Annual Report reflects the hard work and achieve-
ments of the Shire of Kondinin, lead by our Elected Members, Chief 
Executive Officer, Mr. David Burton and the Shire staff.   

Local government is where “vision meets the street” and progress 
and achievement is measured by service delivery, amenity and cre-
ating public value.  This Annual Report reflects strong financial man-
agement, the delivery of fit for purpose facilities and the provision of 
amenity for our communities. 

I believe that strong communities are built not by promises, but the 
everyday actions that bring them to life;  it is important to recognize 
the volunteer emergency services teams, community groups, sport-
ing teams, not for profits, community farmers, business operators 
and our entire community for their contribution to making our Shire 
a better place to live. 

As we enter the new financial year, the Shire is well positioned to 
build on the progress and foundations established over the 2024-
2025 financial year. This period marks an important transition from 
consolidation to forward momentum, enabling us to focus on 
strengthening organisational capability, improving service delivery, 
and delivering meaningful outcomes for our community.  

 

Bruce Wright 
Chief Executive Officer 
 

As we enter the new financial year, the Shire is well positioned to build on the p 

and foundations established over the past 12 months. This period marks an im-

portant transition from consolidation to forward momentum, enabling us to focus 
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Councillor Kent Mouritz 

Shire President 

 

Term expires 2025 

Councillor Darren Pool 

  

 

Term expires 2027 

Councillor Bev Gangell 

Deputy Shire President 

 

Term expires 2027 

Councillor Brett Smith 

  

Term expires 2025 

Councillor Murray James 

  

 

Term expires 2027 

Councillor Bruce Browning 

  

 

Term expires 2025 

Councillor Kerrie Green 

  

 

Term expires 2025 

Councillor Paul Green 

  

 

Term expires 2025 

Elected Members 

Note: Local Government Act 1995 amendments required the Shire 
of Kondinin to reduce the number of  Councillors from nine (9) to 
seven (7) over the 2023 and 2025 elections.  During the financial 
year 2024-2025, Council consisted of eight (8) Councillors.  The leg-
islated reduction will be completed during 2025-2026, at which 
point, seven (7) Councillors will form the Kondinin Shire Council. 
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The Local Government (Administration) Regulations 1996 require that local gov-
ernments must develop and implement a Strategic Community Plan (SCP) that 
sets out the long-term vision, aspirations, values, and priorities of the communi-
ty, and guides the local government’s planning, decision-making, and resource 
allocation over a minimum 10-year period.  

The Shire of Kondinin Strategic Community Plan 2022-2032 defines the Shires 
Strategic priorities and the intended outcomes. 

Our Strategic  

Pillars 

 Community 

 Economy 

 Environment 

     Civic Leadership 

1. COMMUNITY 
Strategic Priority We Know We Are Succeeding When How Did We Do? 
1.1 Community members have 
the opportunity to be active, 
engaged and connected 

We hold well attended local events and activities                                  

We collaborate with CRC’s and local organisations to deliver communi-
ty programs and activities 

  

Positive engagement and co-design of projects with young people oc-
curs 

This remains an ongoing 
priority across financial 
years. 

We are showcasing local artists and attracting cultural events to our 
communities 

  

1.2 Facilitate and advocate for 
quality health services, health 
facilities and programs in the 
Shire 

Local health facilities, visiting allied health and volunteer health ser-
vices are retained 

A medical services ten-
der  was released and 
outcomes will be in 
place during 2025-2026. 

Seniors have access to local support services and social programs   

Achieve and update the Aged Friendly Community Plan Both items are included 
for Strategic Review dur-
ing 2025-2026 for inclu-
sion in a revised Council 
Plan. 

Achieve and update the Disability Access and Inclusion Program 

1.3 Celebrate our pioneers, 
community members and pro-
tect our heritage 

Cemetery access and aesthetics are improved   

Shire owned heritage buildings and places of interest are maintained 
and managed appropriately 

  

1.4 Recreational and social 
spaces encourage active and 
healthy lifestyles 

Achievement of the Sport and Recreation Facilities Plan   

Parks, nature reserves and community spaces are green, tidy, accessi-
ble and activated 

  

1.5 Support local volunteer 
organisations 

Clubs and service organisations feel supported   

Community Grant Scheme is well subscribed   

1.6 Support emergency ser-
vices planning, risk mitigation, 
response and recovery 

We collaboratively plan service delivery and respond to emergency situ-
ations (LEMC) 

  

St Johns Sub Centres are well resourced and fit for purpose   

Resourced bush fire brigades and support to meet compliance and en-
courage participation 

  

Local police service is retained   

Strategic Community Plan - 2024-2025 
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Active, Engaged and Connected Communities 

During 2024-2025 we celebrated a strong, balanced schedule of Shire run or 
sponsored community events that included: 

Anzac Day – Kondinin 

Anzac Day – Hyden 

Wave Rock Weekender 

Gourmet in the Garden 

Mural in Hyden 

Memorial Garden upgrade in Hyden 

Kondinin Triathlon 

Kondinin Christmas Markets   

Shire Community Grants Program  

Hyden Swimming Club After School Program 

Kondinin Swimming Club  After School Program 

Early Morning Swimming and Breakfasts 

 

Protecting our Heritage 

The Shire’s Municipal Heritage Inventory (MHI) was first prepared and adopted 

in 1998 and had not been reviewed since inception.  During 2025, the team fa-

cilitated the inaugural review of our Heritage Survey and the adoption of a Her-

itage List was completed in May 2025. We now have a revised Local Heritage 

Survey and a Local Heritage List comprising 26 locations.   

 

Strategic Priority 1 - COMMUNITY 
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The Shire of Kondinin holds a position with various regional groups including: 
WALGA, Main roads, Roe Tourism, Bio Diversity and Roe ROC.  The Shire is an          
active participant in regional networks and continues to advocate for local                   
industry, key worker housing, aged care, telecommunications and grant streams 
to enhance our livability throughout the Shire. 

  

 

Strategic Priority 2 - ECONOMY 

2. ECONOMY 
Strategic Priority We Know We Are Succeeding When How Did We Do? 

2.1 Support the diverse industry across 
the Shire 

Townsite entrances, Shire verges and aesthetics are tidy, 
green and welcoming 

  

We support and advocate for the agricultural industry in our 
Shire 

  

Coordinated communication and promotion of business, 
employment and lifestyle opportunities occurs 

  

Passive spaces in central business districts are activated   

Business activity increases in industrial areas  2025-2026 strategic pri-
ority area to open land 
availability 

Improved telecommunications (including data) service 
across the Shire and reduced number of blackspots 

 Ongoing advocacy 
through WALGA, Roe 
ROC and MP’s 

2.2 Safe and efficient transport network 
enables economic growth 

Achievement of our Road Construction program   

Collaboration and demonstrated progress towards the seal-
ing of Hyden-Norseman Rd 

  

Current footpaths are maintained and expansion across the 
townsites occurs 

  

We actively participate in Roe Tourism to receive local ben-
efit 

  

2.3 Coordinated planning and promo-
tion of the visitor and tourist experience 

RVs can access townsites and park close to amenities and 
businesses 

  

Visitors receive timely and up to date information on experi-
ences, attractions and amenities 

  

Complete the Hyden Visitor Centre with additional funding  2025-2026 strategic pri-
ority. Grant applications 
& advocacy 

2.4 Housing meets existing and future 
community needs for families and work-
ers 

Shire housing stock is well maintained and expanded upon   

We advocate for improved State Government and Public 
Housing stock 

  

2.5 We facilitate and support learning 
and education programs and services 

Apprentices and trainees are part of the Shire workforce  2025-2026 strategic pri-
ority to open employment 
pathways for local youth 
and residents 

The Hyden childcare service is retained   

Primary Schools are retained   
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Supporting Industry, Transport Networks, Access 

During 2024-2025 a significant portfolio of capital works projects was delivered 
throughout the Shire, driving local industry, transport networks and access to 
the Shire.  The Shire was successful in securing funding from multiple grant 
streams.  Highlights include: 

 Construction of two  (2 x 2) grouped dwellings at 51 Rankin Street, Kondinin 
for Western Australian Country Health Services (WACHS) staff  

 In collaboration with the Kondinin Community Recreation Council who com-
pleted identical two (2 x 2) grouped dwellings at 53 Rankin Street, Kondinin 
for WACHS staff. 

 20km seal of a section of the Hyden Norseman Road through the Federal 
Government’s Remote Roads Pilot Upgrade Program.  

 Completion of Stage 1 Upgrades to the Kondinin Pavilion through funding 
from the Federal Government’s Local Roads and Community Infrastructure 
Program. 

Road resealing: 

 East Hyden Bin Road - 4Km 

 Mt Walker Road -1km 

 Pederah West North Lake Grace Karlgarin  - 3.4km 

Gravel Sheeting: 31 kms 

 Bendering East Road                    Whyte Road 

 Billericay Road                                Young Road 

 Karlgarin South                                Roe Road 

 King Rocks West                             Pederah East Road 

 Karlgarin East Road                       Medcalf Road 

Secured grant funding for 2025-2026: 

 Sealing of Kondinin Airstrip (Regional Airports Development Scheme)  

State Government   

 Shared Pathway upgrade from Hyden CRC to Radbourne Drive  

(Western Australia Bike Network) – State Government 

 Shared Pathway from Kondinin Town Site to Kondinin Lake Road  

 (Western Australia Bike Network) – State Government 

 Shelter for BBQ at Coronation Park (Stronger Communities Program) –  

Federal Government 

 Upgrades to capture and direct water from Kondinin CBH to Kondinin 

 Shire Dams (Community Water Supply Program) – State Government 

• Installation of rain water tank at Karlgarin Bowling Club   

 Sealing of 17km of Hyden Norseman Road – (Safer Local Roads and Infra-
structure Program) – Federal Government 

 

Strategic Priority 2 - ECONOMY 
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WASTE MANAGEMENT 
 Kondinin and Hyden Landfills - statutory returns and reports completed 

on 
        time and with full compliance.  
 Implementation of WA Legislation Waste Avoidance and Resource Re-

covery (e-waste) Regulations 2024   
 
SWIMMING POOLS – WATER QUALITY 
 Kondinin Aquatic Centre, Hyden Aquatic Pool, Wave Rock Caravan Park 

Pool, and, Hyden Hotel Pool are sampled monthly from October 2024 to 
March 2025 as per the Code of Practice for Aquatic Facilities and the 
Health (Aquatic Facilities) Regulations 2007.  

 Major works refurbishment were undertaken at the Hyden Pool toilets 
during the reporting period. 

 
SWIMMING POOLS – FENCING 
 Annual Report submitted to the Department of Mining and Industry Regu-

lation.  
 
FOOD 
 24 inspections of registered Food Businesses in Kondinin and Hyden 
 One Mobile Food Van Registration and associated Street Trading Permit 
 Maintained Food Business Register 
 Implementation of new Food Standard 3.2.2A requirement for all Food 

Premises to complete Food Safety Supervisor Training  
 Memorandum of Understanding with Department of Health for central reg-

ister of Mobile Food Vans 
 Compilation of the Food Act 2008 and the Public Health Act 2016 reports 

required annually by the Department of Health Food Unit 
 
PUBLIC BUILDINGS 
 10 inspections of public buildings located in Kondinin 

and Hyden 
 

 

 

Strategic Priority 3 - ENVIRONMENT 

3. ENVIROMENT 
Strategic Priority We Know We Are Succeeding When How Did We Do? 

3.1 Maintain a high standard 
of environmental health and 
waste services 

Participation in the Roe EHO Scheme ensures our 
compliance and local businesses with environ-
mental health legislation 

 Full compliance 

Community is educated about waste avoidance, 
reduction and reuse 

 EHO Education 

Transfer stations are accessible, safe and tidy   

3.2 We conserve and protect 
our natural environment 

Community participates in the management of in-
vasive species 

 Reports actioned 
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Civic leadership remained a central focus for Council throughout the year, 
with an emphasis on transparent decision-making, community engagement 
and responsible governance. Council continued to uphold the values of 
openness and accountability required under the Local Government Act 
1995, ensuring that decisions reflected both legislative obligations and the 
aspirations of our community.  

Elected members engaged actively with residents, local organisations and 
regional partners to better understand community priorities and inform long-
term planning. This commitment to inclusive leadership strengthened public 
confidence in Council’s strategic direction and reinforced our role as stew-
ards of the district’s future. 

Council also demonstrated strong civic leadership through its focus on or-
ganisational integrity, continuous improvement and the delivery of high-
quality services. Investment in training and development for elected mem-
bers ensured they were well equipped to navigate emerging challenges and 
opportunities, including reforms to the local government sector. By fostering 
a culture of collaboration, professionalism and ethical leadership, Council 
continued to provide clear guidance to the administration and deliver posi-
tive outcomes for the community. 

 

Strategic Priority 4 - CIVIC LEADERSHIP 

4. CIVIC LEADERSHIP 
Strategic Priority We Know We Are Succeeding When How Did We Do? 
4.1 Skilled, capable and 
transparent team 

We are inclusive and our communities feel 
heard 

  

We engage with the community on key projects 
and we provide regular, transparent communi-
cation 

  

Elected members are trained and feel supported   
The capability of our organisation is continually 
improved 

  

We celebrate our community successes   
4.2 We are a compliant and 
resourced Local Govern-
ment 

External audits and reviews confirm compliance 
with relevant Local Government legislation 

  

Financial sustainability in achieving community 
aspirations 

  

Strategic Resource Plan - ratios   
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Statutory Statements 

 

COMPLAINTS   

There were no complaints recorded in the Register of Complaints during the 2024-2025 financial year.  

DISABILITY ACCESS AND INCLUSION PLAN (DAIP)  

In accordance with the Disability Services Act 1993, all Western Australian Local Governments are re-
quired to have a Disability Access and Inclusion Plan (DAIP) to improve access to their services for peo-
ple with disability.  The Shire lodged the 2023-2028 DAIP (as revised) during June 2025.   The Shire DAIP 
meets the requirements of the Disability Services Act 1993.  

FREEDOM OF INFORMATION  

In complying with the freedom of Information Act 1992, the Shire of Kondinin is required to prepare and 
publish an information statement. The information statement is the subject of annual review and is avail-
able on the Shire’s website. During the Financial Year 2024-2025, no Freedom of Information Applica-
tions were received.  

NATIONAL COMPETITION POLICY  

The National Competition Policy was introduced by the Commonwealth Government in 1995, to pro-
mote competition for the benefit of business, consumers and the economy by removing unnecessary 
protection of monopolies of markets where competition can be enhanced. It affects local governments 
because factors such as exemption from company and income tax or possible local regulations and 
laws may give local government a potential advantage over private contractors. The Shire is required to 
comply with certain policies contained with the National Competition Policy Statement, and report on 
the progress in connection with the National Competitive Neutrality Principles and review of Local Laws. 
During the financial year the Shire met its obligations under the National Competition Policy. The Shire 
continues to monitor Council policies and local laws for anticompetitive practices. The Shire does not 
operate significant business activities which compete or could compete with private business sector 
business.  

RECORD KEEPING  

In accordance with the provisions of the State Records Act 2000, the Shire of Kondinin is required to de-
velop and maintain an approved record keeping plan.  The plan must be reviewed every five years. The 
Shire’s Record Keeping Plan is scheduled for review during 2025-2026.  

 

PUBLIC INTEREST DISCLOSURES 

During the 2023/2024 period, no public interest disclosures were lodged 
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Compliance Statements 

 

EMPLOYEE REMUNERATION  

In accordance with the provisions of regulation 19B of the Local Government (Administration) Regula-
tions 1996 , the Shire of Kondinin is required to disclose in increments of $10,000, the number of em-
ployees with an annual salary package of $130,000 or more.  

 

 

 

 

 

 

 

 

 

CHIEF EXECUTIVE OFFICER REMUNERATION 

The Shire of Kondinin’s Chief Executive Officer was paid a total renumeration package of $210,368 in the 
2024-2025 financial year. The total renumeration package is comprised of base salary, superannuation, 
housing, personal use of  a fully maintained motor vehicle, allowances, fringe benefits tax and member-
ships.  

 

 

 

 
 

 

Salary Band Number of Employees 

$130,000 - $140,000 1 

$140,001- $150,000  

$150,001- $160,000  

$160,001 - $170,000 1 

$170,001- $180,000  
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Statutory Statements 

 

 

ATTENDANCE AT COUNCIL AND COMMITTEE MEETINGS  

Council and Committee Meetings attended by Elected Members during 2024-2025 is represented by the 
following table: 

 

  

 

 

 
 

 

 

 

 

 

 

 

 

 

 

COUNCILLOR  REMUNERATION 

Councillor remuneration for attendance fees is represented by the following table: 

 

Elected  
Member 

Ordinary 
Council  
Meeting 

Special  
Council  
Meeting 

Audit & Risk 
Committee 
Meeting 

Works  
Committee 

Housing & 
Building  
Committee 

Cr Mouritz 10 2 1 1  

Cr Gangell 10 3 1  2 

Cr Browning 10 4  1 2 

Cr K Green 10 3   1 

Cr P Green 11 4 1 1  

Cr James 11 3  1  

Cr Pool 11 3   2 

Cr Smith 10 3 1 1  

Elected  Member Sitting Fees President Allowance Total 

Cr Mouritz $5,754.24 $12.000 $17,754.24 

Cr Gangell $4,978.80  $4,978.80 

Cr Browning $5,977.60  $5,977.60 

Cr K Green $4002.80  $4,002.80 

Cr P Green $4,429.68  $4,429.68 

Cr James $4730.88  $4,730.88 

Cr Pool $4,656.40  $4,656.40 

Cr Smith $5,372.32  $5,732.32 
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Shire of Kondinin 
2024-2025 
Financial Report 



      Auditor General
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7th Floor Albert Facey House 469 Wellington Street Perth    MAIL TO: Perth BC PO Box 8489 Perth WA 6849    TEL: 08 6557 7500   

INDEPENDENT AUDITOR’S REPORT
2025

Shire of Kondinin

To the Council of the Shire of Kondinin

Opinion
I have audited the financial report of the Shire of Kondinin (Shire) which comprises:

• the statement of financial position as at 30 June 2025, the statement of comprehensive 
income, statement of changes in equity, statement of cash flows and statement of financial 
activity for the year then ended

• notes comprising a summary of material accounting policies and other explanatory 
information.

In my opinion, the financial report :

• is based on proper accounts and records

• presents fairly, in all material respects, the results of the operations of the Shire for the year 
ended 30 June 2025 and its financial position at the end of that period

• is in accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards.

Basis for opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s responsibilities for the audit of the financial 
report section below.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my opinion.

Other information
The Chief Executive Officer (CEO) is responsible for the preparation and the Council for 
overseeing the other information. The other information is the information in the entity’s annual 
report for the year ended 30 June 2025, but not the financial report and my auditor’s report.

My opinion on the financial report does not cover the other information and accordingly, I do not 
express any form of assurance conclusion thereon.

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated.

If, based on the work I have performed, I conclude that there is a material misstatement of this 
other information, I am required to report that fact. I did not receive the other information prior to 
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the date of this auditor’s report. When I do receive it, I will read it and if I conclude that there is a 
material misstatement in this information, I am required to communicate the matter to the CEO 
and Council and request them to correct the misstated information. If the misstated information is 
not corrected, I may need to retract this auditor’s report and re-issue an amended report.

Responsibilities of the Chief Executive Officer and Council for the financial report
The Chief Executive Officer (CEO) of the Shire is responsible for:

• keeping proper accounts and records

• preparation and fair presentation of the financial report in accordance with the requirements 
of the Act, the Regulations and Australian Accounting Standards

• managing internal control as required by the CEO to ensure the financial report is free from 
material misstatement, whether due to fraud or error.

In preparing the financial report, the CEO is responsible for:

• assessing the Shire’s ability to continue as a going concern

• disclosing, as applicable, matters related to going concern

• using the going concern basis of accounting unless the State Government has made 
decisions affecting the continued existence of the Shire.

The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibilities for the audit of the financial report
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial report. The objectives of my audit are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether due to fraud or error, and 
to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of 
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.

My independence and quality management relating to the report on the financial 
report
I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQM 1 
Quality Management for Firms that Perform Audits or Reviews of Financial Reports and Other 
Financial Information, or Other Assurance or Related Services Engagements, the Office of the 
Auditor General maintains a comprehensive system of quality management including 
documented policies and procedures regarding compliance with ethical requirements, 
professional standards and applicable legal and regulatory requirements.



Page 3 of 3

Matters relating to the electronic publication of the audited financial report
This auditor’s report relates to the financial report of the Shire of Kondinin for the year ended 30 
June 2025 included in the annual report on the Shire’s website. The Shire’s management is 
responsible for the integrity of the Shire’s website. This audit does not provide assurance on the 
integrity of the Shire’s website. The auditor’s report refers only to the financial report. It does not 
provide an opinion on any other information which may have been hyperlinked to/from the annual 
report. If users of the financial report are concerned with the inherent risks arising from 
publication on a website, they are advised to contact the Shire to confirm the information 
contained in the website version. 

Liang Wong
Acting Senior Director Financial Audit
Delegate of the Auditor General for Western Australia
Perth, Western Australia
5 December 2025
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